HR/OHS Manager

Juicylsle)]  «people Matter”

~TASMANIA’s OWN-

e Excellent opportunity for a HR Manager that loves a “hands on”
generalist environment

e Opportunity to influence business direction
¢ Join a vibrant and committed team

Juicy Isle is the largest Tasmanian owned beverage manufacturer and has carved a
niche in the production and distribution of juice, water, and carbonated beverages.
Excellent market positioning and established distribution partnerships with some of
the world’s leading FMCG brands underpin our success.

The business has continued to expand and now employs nearly 100 people. This has
created a unique opportunity to become the first dedicated HR function within the
business. You will have the ability to assist our growth and development through
people & safety based initiatives.

The Position

Reporting to the General Manager, you will be responsible for driving HR & Safety
based programs to assist us in the achievement of our corporate objectives. This
position is a generalist HR position that also encompasses OHS/payroll - if you are
currently a generalist then you will understand the excitement that comes with a
“green field” opportunity like this.

The Person

Dynamic and driven, you will bring a can do attitude and excitement to our growing
team. We are looking for new ideas, new ways of maximising our people & safety
based initiatives which we see as an extremely important parts of our business. You
have the ability to influence change, drive outcomes and establish strong and lasting
internal and external effective working partnerships.

As mentioned earlier this is a generalist position and you will thrive on being able to
influence direction at the management level but then love to get hands on working in
the business to implement the change. You have previous solid experience and are
looking for a new opportunity or to take that next step. Previous FMCG experience
will assist you hitting the ground running but not essential if you can demonstrate a
practical pragmatic approach to how you achieve HR & OHS outcomes.

If you are keen to join us at this exciting time of growth in our business, please send
your application to goward@juicyisle.com.au or for further details contact Michael
Goward on 0417 571 995. Applications close 19 January 2012.
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